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Director’s Desk ......

Cear Parents and Frospective Students,

We are deliaghted that yvou are considering Xavier Institute of
social service (X155, Ranchi, one of the oldest BE-Schools in
the country, for higher education of your ward.

XI55 Fanchi is managed and governed by the members of
the Society of Jesus of the Ranchi Pravince, known as the
"lasuits”, The Jesuits across the world number more than 14,000
in about 21 countries, running some 1829 Jesuit institutions of
higher leaming. The Jesuit Conference of South Asia (JCSA), has
B0 Haher Education Institutions (HEIS) including 2 Universities, 14
Autonomous Colleges, 25 Mon-Autonomous Colleges, & Management
Institutes, 9 B Bd Colleges 3 Engineering Colleges, and 1 Law College, These are educating mote than
224538 students with the help of more than N.525 teaching staff. Some of the prominent HElS in India
ara ¥LR| Jamshed pur, XM Ehubaneswar, LIEA Chennai, 5t Xavier's College Mumbal, 5t Xavier's College
Kolkata Lavola College Chennai, and so on.

#|55 has been engaged inthe running of a lifelong skilling system based on a more than 450-vear-old
legacy A commitment to guality education of the Jesuits across the world, drounded in a tradition of
professionalistm with Magis (a Latin term for “more” that was adopted by St lanatius of Lavola), inspires
one to dothings better consistently forthe greater good. The Jesuit values of Cura Parsonalis {care of the
parson), dive us a framework for takking care of each individual irrespective of hisfher religious, cultural,
gender, gecaraphical and other diversities, It acknowledges that we are all complex beaings and that
each individual with all of her/his complexity is to be valued. It sesks to build upon the diversity of God-
given knowledae and talents that each person brings tothe community, regardless of race, class, gender,
religious background or amy other form of human difference. Indeed, it 15 our belief that our community is
stronger not in spite of our diversity, but because of it. The Institute also values Cura Apostolica {care of
the apostolate or work or collective responsibilityd, It implies a team work and corporate responsibility to
move towards the goal in an attitude of cooperation, collaboration, and networking.

Jesuit education is universally regarded as a model of excellence around the world and s godl 15 to form
leaders of Conscience, Compassion, Competence, Commitment, and Character who strive to build a better
world, A% XI55 too, we aim at nurturing yvoung minds and transforming them into "Frofessionals with a
diffarence”, ampowearing thaem to bacome changemakers in their workplaces, in their industries and in
their communities.

Sincarealy,

Dr Joseph Marianus Kujur 5J
Director & Chairman Admissions
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| amextremely happoy todeliver my messadeto managemeant aspirants and prospective students of XI55
At the outset, | would like to tell vou that we are committed toimpart guality education to bring about
quality changes in the life of our people in the nation. In this competitive scenario, following the age-old
Jesut legacy, we commit ourselvesto prepare menand womean with competencea, conscience, compassion
and commitment. It means, the emphasis s not onby onintelligence guatient but on emotional and spiritual
gquatients as well with the objectivasin mind to create ethical leaders with green behaviour and sustainable
commitment s. 10 this noble:effort, our committed professors and staff, guide and mentor our students
to realize their dreams come true At the same time our zealous alumni share their industry knowledge
and expertise, parents and well-wishers on the othar hand bless us through their valuakle insights and
suggestionsto prepare the budding professional s with sound personality traits and impeccable charaders
like intelligence honasty, integrity justice, and fairness.

Dr. (Fr.) Pradeep Kerketta 5j

Assistant Director & Convener Admissions
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We envision a centre
of academic excellanca
towards creating a
sustainable society
with peace, justice, and
reconciliation,

Z

+ [0 become a leading managerment school in India
by offering a portfolic of academic, research,
social involvernent and outreach programrmes,

+ TJo create leaders with conscience, compassion,
competence, and commitment for sustainable
developmant  and  empowermeant of  the
rmardginalised,
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The Spectrum of Programmes

#55 offers a wide array of top ranked management
education programmes.  Together with its  post
graduate programmes, it offars excellent academic
and development activities to prepare the business
leaders of tomorrow.,

Post Graduate Programmes In -

Two wears full time Post Graduate Diploma in
Management with specialization in;

+ Human Resource Management (PSDM-HREM)
Fural Managaemett (PGDM-RMY

Marketing Management (FGDM-MM)

+ Financial Management (PEDM-FM)

Programme Approval

L

&

Al the ftwo wears Post Graduate Management
Frogrammes are approved by AICTE, Ministry of HE,
Gowvt. of India, Mew Delhi:

Programme Fees

Particulars (in3) | 1¢ TRIM 2“" TRI H 3’“ TRIM 4"‘ TRIM | 5‘“ TRIH E“‘ TRI M TOTAL
AdmissionfFeg. Fee 5,000 5,000
|dentity Card 400 | _ 400
Tuition Fee 1,22,900| 1,39,000| 1,565,100 1,73,000| 1,73,000| 1,73,000| 9,356,000
Developrrent Fee 35,000 | 36,000 70,000
Internal- Exam Fee S,EDDi 3,200 &,400 |
Ot Bezademic Retivities 43,000 | 47,000 Q0,000
e 2,500 | 2,500 5,000
a ution Dapeosit (Rfundabhbe 5,000 | 5,000
Total (INR 1,74,000| 1,82,000| 1,565100{ 2,13,700| 2,20,000( 1,73,000/11,17,800
Y egr Wii . - Tst Year K1 1,100 2nd Year B,06,700 _
Note:

+ Security Depositis refundable subject to no dues clearance
+ Hopstel Fees are nat included in the Academic Fee

+ The Actual Amount is (Rs. 11,17, 8000 -5 000 Security Deposity Rs.11,12 800/~ (Eleven lakh Twelve Thousand
Eight Hundred Cnly.)
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Admission Process Xavier

Basic Eligibility for Admission:

Minimum gualification for admission to the PGDM
program at the Institute is three [/ four wears
bachelor's degree with minimum 0% marks
in aggregate (A45% for SCASTY inany discipline
recognized by Association of Indian Universities.

Candidates awaiting the final semester results
inacadermic year 2024-25 are eligible to appear

for the admission process, provided they have
an angregate of 50% marks (45% for SC ST Gl
their penultimate semester. Such candidates If
finally selected at XI55, Ranchi must clear  their
graduation examination with 50% marks in
aogregate (45% for SC/ST) by 10tk July 2025,
without any backlogs.

s
LAVIER INSTITIITE OF SOCIAL SERVICE =4
B e e me B T il i o

Alzo, a candidate desirous of seeking admission
gt Havier Institute of Social Service Ranchi will
have to appear in an al-lndia level management
admission test, XI55, Ranchi considers only the
following three admission qualifying test scores
for shortlisting the candidates,

+ avier Aptitude Test (XAT 20250 conducted by
HLEIL Jamshedpur

+ Common Admission Test (CAT 20240 conduct ed
e |1 and

o CMAT 2025 conducted by MNTA

Aszpiring candidates will have to apply online for
appearnng in one or more exams by visiting:

+ waiw xatonlinenet.in,
+ v iimeat.acin

+ https fomatntanicing

The above three tests are the only approved
examinations through which a candidate can apply
to X155 Ranchi.

CUTOFF FOR LAST YEAR:

Shortlisted candidates, on the basis of

antrance test cut-off will be called phase-wise
of Group Discussion and Personal Interview
{GD/F to be conducted face to face or ORLIME.

Admit Cards will be available for downloading

from February 2025 ofwards to
aligible candidates on their XI55 Applicant’s
dashboard. The  Cut-off  for  this  wvear's
admission are as follows;

u

AT | CAT | CMAT | XAT | CAT | CMAT
GLOM-HREM G0 | 60 [ 7O | 45 | 45 | &0

PGOM-EM | 25 | 25 | 3 | 20 | 20 | 30
PGOM-MM 35 [ 35| 45 | 20 | 30 | 40

FGOM-F M 5135 45 | 30 | 30 [ 40

Admission Procedure:

The institute will accept only onling registrations.
Online Application forms for seeking admission
at XSS, Ranchi will remain open from st
Cictober 2024 (Last date will be declared later).

The admission process followed by the Institute
s as per the guidelines of AICTE. Interested
applicants are required to gothrough the following
steps

+ Jfoplicants must register themselves at the X155
admiszsion application window by pressing the
"Boply Mow' button and enter necessary details.
It will lead to the application form.

+ For onlineg registrations, the Reaistration
Feao can be paid throuah online mode using

Havier Institute of social Service, Ranchi - Admission Prospectus 2025 “



Cradit/ Debit / ATM cards f Online Banking
angd Application form fee once paid 15 non-
refundakble.

The registration fee is Rs 1970/- {INR One
thousand nine hundrad seventy only) for 1 of 2
pecializations,

Steps tofollow:
1

Ragister iu .

Tourself
I

: / ‘arity Email

Fill Application
Farm Online

Upload Reguirad
Daocurmeants
im

Pay & |.|
Application Fes @l

Shortlisted candidate, who clear the cut-off
wirt the above mentionad all India entrance test
scores, will be called for the Group Discussion and
Fersonal interview (GDEPI) Face to Face basis (to
be conducted at Ranchi)

#5551 closaly following MHA and AICTE guidelines
wirl Cowid-9 safety protocols for all its admission
processes during the pandamic,

Exact dates will be communicated later.

At the outset applicants are advized to apply with
a single application form (with a maximum of Dwo
program preferences). XI55 Ranchi will accepty
consider only 1 application form per candidate and
any subsequent application {(discoverad at any
stage) will be liable for cancellation:

After the GDPI round, admission offers are made
to successful candidates The final selection is
based on a diverse set of attributes which include;

+ Past academicrecord (Z20% weightage)

¢ Porformancein entrancetests (40% weightage)

¢ Performance in Group  Discussion (0%
welghtage)
+ Performance in Personal  Interview (25%

weightage)

« Extracurricular and Diversity (5% weightage)

63" Annual Convocat:

[T IR

LR R LR R R Y FE o R TP R ]

Fesults of the GDPI will be announced only after
completion of all the GDP| phases Fesult dates
and status will be available onthe applicant’s X15%
account dashboard.

Seats Available:

Total numbers of seats available in Two Years
Full-time Fost Graduate Diploma Programmes
in Managerment (FGOM) are saverty-five (75
2ach in Human Resource Managemeant and Rural
Management and sixty (60 cach in Finance
and Marketing Management specializations. Of
the abowve fifty percent seats are reserved for
candidates belonaing to Christian minorities, 5T,
sSC and other minorities or communitias,

Flease note that Management reserves its
discretion of grarting permission in a genudine
Case.

In case adequate numbers of candidates from
the said categories are not available then such
seats will be filled up from among the candidates
belondging to the unreserved categony

ﬂ #avier Institute of Social service, Ranchi - Admission Prospectus 2025
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Industrial Tours and Rural Camps

Theindustrial Tours areimperative tothe curriculum at XS5 tisinstrument al in bridaing the gap between
the classroom teaching and the real business world. It serves the ideathat students must know practical
gside of evenvthing. Mot only thase camps provide acad emic relevance, but also expose studantstodifferent
places letting them interact with industries directly

Fural Camps - The mode of interaction with the rural people has undergone a sea change on the basis
of first conviction that the situation demands the "normal™ tendency 1o be reversed, in other words, the
villagers are no longer the source from where the information is to be extracted. On the contrary, they are
to beimvolved in the process in such a way that thair ideas, analysis cholces, and prionties, which really
count, can be elicited, It's an undearstanding and secing the situation through the eves of tha villagers, the
insiders and the people who are truly involved. Rurd Camp has a definite purpose, and the outcome of
this field activity is net only an in-depth understanding of the interaction between different social groups
but also an action plan either for initiating concrete project s or for monitoring development actions

Seminars and Conferences

The studerts organize various seminars, workshops and conferences every wear. These: seminars,
worlishops, and conferences on the one hand expose them tointernational and national experts and on
the ather, help them to acquire planning, arganizing and execution skills and experiences Students also
participate in various everts oraanized by cther instit utions. They write and present articles and ressarch
papers on these events,

ﬂ Havier Institute of Social Service, Ranchi - Admission Prospectus 2025



BEYOND CLASSROOM

Annual Festlvals - Panache

"FAMACHE", the annual fest, svmbolizes the true
spirit of XISS, where a kaleidosoope of diverse
talents is displaved in an atmosphere of healthy
competition: 1t wisions complementation  of
academic study with exposure to rural India &
breads networldng in the world of art & media.

Alumnl Meets

The students participate in the aumni meets
organized at different metro cities as well as in
the Institute to keep in touch with the alumni, The
students also imbibe the true spirit of XI55 from
alumni as thay share their professional experiences.

Sports

To let go the strain of a very demanding academic
schedule, the Institute organizes various sports,
tournaments including basketball and  football
matchas which provide the students with a break
from the rigours of intensive study and help them
urwind.

Campus life at XIS5

Campus life at X155 isa rich blend of learning and
fun, XI55 campus foster community and gives
studentsthe chance to engage in all aspects of life
The students as partners share ideas and initiate
changeas, keeping in tune with the ever-changing
corporate world, Students play a crucial role in
improyving their own skills and creating an exciting
and innovative anvironment, which adds walues
to their life: AL XI55, there is a common thread of
exceptional talent and a desire to learn and exceal

ties students coming from diverse culture and
demographic backaround together n this lively
arvironment each student feals inspired to exploit
their potential to the fullest. The atmosphers
cregtes deep lifelong friendships, a waluable
business networle of course, but lasting personal
connections above all.

A XSS, the extracurricular activities not only
provide abreak fromthe rigours of intensive study
but also bestow great oppottunities upon the
students to hone and showcase their talent and
organisational abilities,

Every vear under the aegis of different forums and
bodies, students involvethemselves inrecreational,
cultural, intellectual, professional and chartable
activities, The socio-cultural ethos at the campus
play animportant role in providing vibrancy tothe
life of a future manager.

Havier Institute of social Service, Ranchi - Admission Prospectus 2025 “



Student Clubs @ XISS

Students’ driven club provides an outlet
and stage for all the creative minds out
there Mot restricting the studentsto just
classroom teaching but XI55 enables
tharm to explore the world beyond it
and gain irvaluable: leadership and life
skills to add tothe holistic development
of the student. Thesa clubs at XI55 also
help students to interact with fellow
classimates possassing similar interests;
interactionwith alumni and professional s
inthe same field of interest,

[nstitutional Clubs @ XSS Al clubs of
H55 where student’s community from
al & programmes are a part of

1.

Obscura - The Media Club - is the club with
the Lens, Fens and the Fress. This club acts
a5 a bridde between the media and X155 by
getting maximum number of meadia channels

and newspaper coverage’s to the events of
HEE

Embark = Management Club - iz & maiden
quest of a student powered initigtive A quest
towards organizing various events for the
managermeant students on different platforms.
This club has concerted effort towards greater
business  understanding  and promoting
innovation at helm of the corporate world and
social commmunity.

Aawaz - Theatre Club - The Dramatic Sociaty
of ¥55 - Aawaz aims at providing a platform
to people who have an unending interast
in performing art be it wrting, drama, or

storvtelling, This club has performed various
street plays, theatre, mono acts and has
represanted XI55S at various other college
ayents,

Pulse - Dance Club - Fulse s a team of
anthusiasts, who are dedicated to the soulful
and rhwthmic dance form that thrives from
the XI55 campus: This student-run club has
showcased and continues to foster versatile
dance forms and provide ample opportunities
tothedancers,

Maxiss - The Music Band of XI55 - Music
Associgtion  of  KISS  (MAXISS) has the
objective toencourage and provide a platform
for all the students of X155 to showcase thair
musical talents. MAKISS performs during the
[nstitute’s Annual Fest which s one of the
highlights of PAMNACHE.

6. Creategic - Decoration Club - This club was




initiated to bring forward the hidden gamut
of talent and creativity of the students of
#1550 The clukb not only focuses on art
and craft but  also handle &l the
decoration, designing and décor related
worle of amy major event at X155,

7. Rotract - Social Influencing Club -
The purpose of this Club of XI55 is to
provide an opportunity forvoung men and
women to enhance the knowledge and
skills that will assist them in personal
development. The purpose extends fo
address the physical and sodal needs
of the wulnerable and underprivileged
communities,

8. CASC - Cultural and Sports Committee -
CASC 15 a students” driven committes it s
prirmari by responsible to arrange, organize and
execyte the cultural activities (FANACHED and
sports events. The Committes intends to
create an atmosphere, which iz intellectually
angd  aesthetically  stimulating for  the
comimunity on the campus,

Programme Clubs @ XISS: Programme
Speclfic clubs of XISS.

1. HRFx - Human Resource Management
(HRM) - HRf{ was established for the owverall
development and understanding of HE among
management professionals. The purpose: of
the club is to impart knowledge on current
HE trends, news and practices and to equip
students with skills that compliment concapts
taught in cassrooms. This 1s done throuah
various activities such as debates, guizzes,
guest lectures and thelike:

Havier Institute of social Service, Ranchi - Admission Prospectus 2025 “

Prakriti - Rural Management (RM) - Pralinti is
aninitiative to connect the present genearation
of students to most experienced alumni base
and also link the corporate world to the rural
sactorin a way that every student and alumni
achievements get 3 wide coverage and the
door to the professional opportunities opens
for every individual who isfare a part of this
sector

Markbuzzz - Marketing Management -
MARKEUZZZ the marketing club of XI55
5 founded with the wvision to enhance the
knowledae of students by learming the latest
trends and practices. It aims at organizing
different marketing everts and programs in
the college and outside for creation of learming
oppottunities for the marketing department.

Finaxiss - Financial Management - FINAX]SE,
the club of Finanoce Programme hasthe motive
of sharing basic financial knowled ge, news and
upd ates among students and faculty memiears,
This club ensures interactive learning throuah
Seminars/ Webinars conducted by experts
of different fields while also organizing
Industr al /Corporate visits to companies for a
batter understanding for the students, Acting
as a bridge betwesn the students and the
esteamad Alumni, this club is also a meadia
club in terms of conveying insights of PGODM
Finance toall its stakeholdars.

Technext - Information Technology (IT)
- TechMext 1= a club that represents the
Frodramme of Information  Technology,
This club was formed keeping in mind to
bridae the gap between the Institute and the
technological interaction of the industry,
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Facilitles and Infrastructure at XISS

Classrooms:

There are 12 air-conditioned, big and spacious
multimedia aded classrooms designed to facilitate
effective Interaction. The Institute also has a
number of state-of- the-art conference rooms.

Library and Documentation Centre :

The Institute has a well-stocked library containing

ut the Institute

cvar  ER000  wolumes of books  journals,
encyclopadias, almanass and magazines. |t
subscribes to more than 150 periodicals and
journals. The library provides CAS  (Current
Awareness Service) through Indexing Services and
Mew Arrival List, both of which are computerized.
It meets the academic as well as the research
fequiremeants of students and faculty. The library
subscribes ae-journals like: "Electronic and Political
Weaally (EPWY, "Business SourceElite” by EESCD
and SAGE online Journals. 1t also subscribes
to business case studies by SAGE and e-books
through ProQuest’,

Research and Publication :

This Department was established in the 2002
Apart from introducing a quarterly journal on
Cevelopment and Management Studies, the prime
objective of the departmert is to publish various
research works conducted by X155 Jharkhand
Journal of Development and Management Studies

ﬂ Havier Institute of Socia Service, Ranchi - Admission Prospectus 2025



(JIEMEY s a peer reviewed multi-disciplinany
quarterly  journal regularly published by the
institute having [S5N 0973 B444 [ndian Citation
Index and MAAS Rating = 259, It is also enlisted
in the UGT list of approved Journals. It welcomes
research articles in the context of developrment
and management at global, national, and regional
lenvels. It provides g platform to the academicians,
field worleers, students & sodcial activists at large
for sharing their views on research, planning &
programs. 1t seeks to explore ways of improving
their standard of living by examining potential
solutions to poverty: unemployment, malnutrition,
diseasa, environmental degradation, displacement,
ethrnic and gender discrimination, civil conflicts
and lack of popular participation in developmental
programes, 1t ambit also includes human resources
in the arena of organizational development,
total quality management, benchmarking, work
culture, organizational leadership, information
management and quality of life in public, private
and tertiany sectors,

IT Infrastructure and Wireless Fidelity :

I this | T dominated era, the Institute has a state-
of-the-art Computer Lab and resource center
In the competitive and challenging corporate
arana the institute’s | T Lak hosts a range of |atest
software together with the LAN facility with over
150 terminals and the necessary hardware support
to synchronize with the 1T needs. It has a 115 MEFS
Ciptic fibre leased line internet connectivity and
the wi-fi enabled campus sets the tune for 24 X7
dlobal connectivity which helps studerts in their
college assignments & research projects,

Havier Institute of social Service, Ranchi - Admission Prospectus 2025 “

Auditorium:

The Institute’'s air-conditioned  auditorium 13
housed inits main building, It iswell furnished with
asedting capacity of 300 whichis extensively usad
for hosting seminars, cultural and cther functions.

Plavaround:

The Institute
has its  own
plavaround
and baskethall
court. which
the students
Useextansivaly
to let off the
strain of aveny
demanding Student life at XI55 Sports provide
breal from the rigour of intensive -study and help
studentsto beingood shape.

Fitness Centre:

It is said that
AR active
mring lives in a
healthy body
S0 goind by
these  words
the instifute
has &  well-
aquipped,
modern state-of-art Fitness Centre in the campus.
services of a fulltime trainer along with the beast
agUiprment are available for the students,

Hostel, Guest House & Canteen Cafeteria:

The Institute has a well-furnished 175-seater hosteal
for girls and hostel for baovs in separate campusas.
The configurations of the rooms are 1727374
bedded with 24 hours power backup, 20 MBP
Ciptic Fibre leased line internet connectivity and
water supply, The Institute and the Hostel Canteean
servas nutritious and healthy food cooked under
byagienic conditions. Faculty quarters in the ladies
hostel campus ensure additional security and the
feel home factor to the students. The Institute also
has a Guest house, which can acoommodate 20
participants for vari ous Managaement Devel oprent
Programmes and two separate canteens for
students and MDP trainees,




THE GURUS

The Institute is privileged to host highly qualified and experienced core faculty possessing industry exposure
and teaching expertise. Institute also draws experts as guest Tacult}f from other premier [nstitute and Industries.
Apart from canducting the post graduate level programmes in management, the faculty also trains msnagers
and administrators assignments and sponsored research projects. The faculty regularly participate in seminars,
conferences and have numerous publications to their credit.

The faculty members bring their realdife experiences into the classroom and provide the students with firsthand
information regarding business environment. They skillifully guide classroom discussions and encourage students
to stretch thelr imaginations to reach a desper understanding of ssues, apoly thelr analytical skills and arrive at
creative solutions.

HAVIER INMSTITUTE OF S0CIAL BERYICE

Iftunng Prodessionale, witha Differsnce
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THE GURUS

Dz Joseph Marianus Kagur 5]
Director

Frofessor — Rural Management
B.A., M.A M Phil Ph.IV,

Post Dioc —%isiting Fesearcher -
University of Geor getown, USA

D Pradesp Kerketta 5]
Asgsistant Director

Associate Professor — Hnancial
Management

MLA. M.Phil (Econorndics), Fh.D,

Dr Amar E. Tigra

[Dean Academics & Chief Flacement
Coor dinator

Professor — Marketing Man agement
E.Tech., PGDM, PhD.

D Shyamal Gomes
Professor & Head - Human Besource

Management

M.5c, PGDEM, Dip. in PM & [E, Ph.D.
't Anant Kamar

Professor 8- Head - Eural

Flanagement

MLAL BPLIL, Fh.D,

Dy Bhaskar Bhowani

Professor & Head - Fnancial
lan agerment
M. Comn,, MBA Finance, PR

[t Bhabani Prasad Mahapatra
Assistant Professor & Head -
Mlarketing Management

MA, (BEconornics), PGIvin
Econotnics, MEA, TGC-MNET, Ph. D,

Ir K. K Bhagat
Professor — Bural Management
MLAL MPLi., FR.D,

Dz Ramakant Agrawal
Professor — Humnan Eesource
lan agerment

MA, (Beonormics), Pl

Dy Ratnesh Chaturvadi
Professor — Hnandal Management
ML Corm,, [OW AL MEBA (Fnance), Ph.D,

Dr Arup Mukherjse
Frofessor — Financial Managem ent
M.Com,, [CWA, Ph.D,

D Kumar Mohit Spring
Aszocate Professor - Human
Resource Management MLPM, PL.D.

Dy Madhumita $ingha Neoei
Associate Professor - Marketing
Flanagern ent

M.5e (Maths), MCA, Fh.I,

Dr Niranjan Sahoo
Professor — Rural Managerment
MA., M.Phil., PRI,

D1 Pinaki zhosh

Professor - Marketing Managernent
E.5c., PGDEM (Marketing), MBIM,
PL.L:

Dr Amit Kumar Giri
Assistant Professor — Financial
Managernent

M4 (Boonomics), Ph D,

Dy Arana Kausar

Associate Professor — Financial
Belan agern ent

PGDEM, M. Com, FhD,

Dr Binit Lakra

Assistant Professor - Human
Besource Managem ent

MLAL M. Phil,, Fh.II,

Dr Fadric Kujur

Assistant Professor — Marketing
Managernent

E.Com, MFZ, Ph.D.

Dr Indrani Ghatak

Assistant Professor - Human
Besource Managem ent

E.5c. (Pavchology), MW,
MPhil, UGC-MET (JEF), Fholh,

D Mrityunjoy Roy

Associate Professor — Human
Besource Managem ent

PIIA, MEBA (Svetern &

Cper afions Management), Ph.D

It Pooja

Assistant Professor — Marketing
Managernent

ESciH), MEA, Fh.D

D Prakash Chandra Dash
Agsistant Professor — Research &
Plarming

MLPhil, (Treog), PRI,

Dy Pramil K. PFanda
Aggictant Professer — RBaral

Managernent
KA (Sociology), &4 Phil, PhD.

Prashant Kumar Jha

Agsistant Professor — Frnancial
Managernent

MoA (Econormics), PGREE, UGC-HET

D1 Baf Shree Verma
Associate Professor - Rural

Managerment
M.A (Econorics), PhD,

D Rishi Dwivadi

Assistant Professor — Financdal
Managerment

B.Tech, MEA, PhID,

Dr Sharda Singh

Assistant Professor — Human
Eesour ce Management MEA
(HE), Fh.D.

Dr Tina Murarka

Assistant Professor — Marketing
Management

BiCorn, M Corm, MEBA, C5, PhD,

Dy Viplava Thakur

Agsistant Professor — Eesearch &
Planning

MBA (Swsterns -8 OR), PRI

D Sourya Das

Assdstant Professor - Fural
Managermnent

FABD M (Mlaster of Faral
Development & Management), P [,

Dr Pawas Suren
Assistant Professor - Fural

Managernent
M.5c (Applied Geology), PhD.

Dr Pratyush Ranjan

Assistant Professor - Marketing
Management

Fdlow in Managernent, ZLEI
M.5¢ (Applied Geology), Ph.I,
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Dt Jyoti Yarma
Acgsistant Professor - Hurnan

Fesource Managernent
E.Sa, MiSe, PhD,

Ir Tanmavya Pattnayak
Assistant Professor - Human
Besource Managermnent LLE,
LLAL Ph.Ih,

Dr Alok Kumar Fandey
Fh.Ib,

It Pradeep Kumar Jahika
Fh.ln

Dir Uma Chattarjea Saha
Aszgistant Professor - Rural
Managernent

MA, (Anthropology)
JEE-MET, Ph.D

I . Vanlalzawna
Agsistant Professor - Hurnan

Besource Management
EEA. MEA, M Fhil, PRI

Ir Rajiv Ranjan

M, Tech, MBA, Pursuing Fh.D

Mr Ajay Dasp Wadlmra
ChiA

Dz Swati Minz

Aossistant Professor - Hurman
Besour o2 Managerment
ECA MEA,. PRI,

D Komathala Kusumavathi
Assistant Professor - Raural
Managernent

Mastersin Apriculture, Ph.D.

Fr Francis David Kulla, 57
85, PGDM (HE &
Business Analytics)
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The Spectrum of Programs

PGDM-HRM
PROGRAM OVERVIEW

The twe-year Post-Graduate Diplerna in Maragermert ¢Hurnan Resource Managernent) airms at preparing yeung rmen and
wormnen to face challenges in the doermain of Hurman Reseurce Managerment. Apart from the fundarmental thegratical inputs in
Hurran RBessurce Management, Industrial Relationsand Human Beseuros Develsprment, the programme seeks to equip students
with practical knowledge and requisite skills to be effactive in their profession Stress is laid on the devalopment of dyramic
personality by nurturing inthe students, values and attitudes built on the firm edifice of keen sodal-awareness,

PGOM-HRM iz one of the oldest and the flagship prooram of XI55, Ranchi. XI55 has been offering two years Post Graduate
Ciplarna in Persennel Management & Industrial Belations (PME&EIRY approved by AICTE singe 1994, This program was renamed
in 202 as PGOM-HREM. PGDM-HEM is uniguein its value-hased orientation preparing HR professionals with a difference with a
special IR-ER focus. The PGOM - HEM has heen divided inte different searments; thefirst yaar comprises of diverse Foundational £
Cormpulsory courses relted to Human Resource Management, Social Service Field Werks, Bural Betreat and [ndustrial Yisits.
At the end of first wear, students go for summer internships in different erganizations for a peried of 8 weealks during the marnth
of April and May Students are provided with asserted Elective courses inthe second wearin order to specialiseintheir area of
interest. |ndustrial tour is alse an inteoral part of second year curticulur with a view to expose studerts to latast practices of
industry. The acadermic session in each waar beding inthe month of June and ends in &prl the fallewing year, An academnic year
conisists of three trirmesters, each trimester spanning actoss 11 to 13 weaks. Besides, the Annual Corwe cation for the graduating
hateh nermally takes place inthe moenth of April.

The Institute propoeses to make its students agents of social changs, who see their future not primarily as a areer for self-
enrichiment but as a way of contributing their part to the basic evelution that is taking place inlndia teday.

In this contesxt, the imparting of knowledge and skills is of vital importance, but even mere crucial is the purposea for which this
khowledoge and these skills are utilized. Wil they contribute to justios for the poor and eppressed, more social concarn, morse
hernesty and cultural understanding, rather than the maintenanoe of the status gque and a lepsided distribution of power and
hienefits? This will, to a great extent; depends on the values that students carry with ther when leaving the Institute,

Te prepare studerts for the challenging tasks that await them, the prearamme equips them with knowledae, skills, and values,
Thiz can be spalled out as follows;

Students are acguainted with the problems of today's society, with the unewen distribution of power and wealth, the problems
of riral development, Industry, rmanaoement, and industrial and social administration This is dens through a breadening of

horzens by rmaking availble infermation inthe form of books and magazines, research reports and by generating in students
the desire to lzarn more asa bsting indination for the rest of their professional lives,

Studerts are taught to reflact for themseles. The analytical and logical powers are developed so that they can comprehend
problerns and theirirmplications. This is donethrough case studies, fisld visits, exposure camps and serminars,

Efforts are made to awaken in the students a sciantific interest in social and rmanagement problems and to equip themn with a
workahle knowledoe of research principles and technigues,

The cornrmunication and interpersonal skills of the students are developed, so that they can express themselves claarly and
with self-confidence and exert influence onothers, Students are also trained to be good listenars, whe are sensitized to the
expectations of ethers, especially srmall people, and whe can play effective ralein-group situations.

Practical training assurnes, in the light of objectives of the institute, arate impertance and is therefore given considerable
weightagein evaluating a studert. Field work takes inthe form of social worka divities on a weakly basis work camp, community
srganization, labour welfare prograrmimes, institutional visits, placement as an apprentice, and work in the slums of Ranchi.
Maotivational Training: The prograrmmme tries to cultivate in the students values and attitudes that make of therm a gents of social
change, a deap concern for the injustice perpetrated on the paor and a determination to set this right, respect for the dignity
and right of averyrman, women and child, especially the weak and exploitad, a firm purpose to use one's professional standing
to strugale against corrupt or irresponsible pradices or attitudes,

Dr Sh}rama.l Gomes

Head, PGOM
tHurman Resource Managerment
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PROGRAM STRUCTURE

First Trimester

Business Communication & Lab

Case Method & Case Research
Fundamentals of Labour Laws
Management |nformation System
Managerial Econormics

Craanizational Eehaviour | Individual Eehaviour
in Craanization

Principles and Practices of Management
Professional Social Work

Cuartitative Technigues for Managers
Social Service Field Worls

Wiva Vore

Crverall Performance Bvaluation

* & & & &+ »

* &+ & &+ & &

Second Trimester

Accounts & Financial Management

Emploviment Relations Laws

Fundamentals of Industrial Relations

Human Resource Managemeant - |

Dperations Research

rganizational Behaviour I Group Behaviour in

Cirganization

social Research Methodol ogy

o Societal Analysis of Socety and  Justice
Conoarns

+ Total Quality Management

e Social service Fiald Work

+ Owverdll Performance Evaluation

Third Trimester

Business Ethics

Human Resource Developrment

Human Resource Management - ||
Industrial Belations at Workplace
Marketing Management for HR Managers
Craanizational Behaviour IlI: Organizational
structure, Design and Changs:
Production and Operations Management
Qualitative Research Methods

strategic Management

Socal Service Field Worls

Annual Retreat and Industrial Yisits

Wiva Voce

Owverall Performance Evaluation

Fourth Trimester (Only Electives)

¢ Business Laws

* & & & & &

* & & & &+ &

* & & &% &+ & &

Human Resource Management

* & & & B & B 4 B B+ »

Diecision Support System

Emational lrtelligence and Managerid Effectiveness
HE Metrics and Analytics
Hurman Resource Planning
Industrial Jurisprudence:
International HRM
Ferformance Managemeant
Psvchology for Managers
[ndustrial Tour

Froject Worlg

Yiva Yoo

Crvearall Parformance Bvaluation

Fifth Trimester {Only Electives)

* b & & % % & % F b 2 F % b

Compensation Managaement

Diata Analytics using B

Discipline Management and Dispute Handling
Hurman Resource [nformation svstem
Learning and Devealopment
Macro-aconomics

Crganizational Developrment

Frinciples of Labour Administration
Strategic Human Resource Managaement
Talent Management

Taxation

Project Worlg

Froject Viva

YWiva Yoca

Criarall Parformance Bvaluation

Sixth Trimester (Only Electives)

>

* & & &

* & % % % & &

&

Eusiness Environment

Collective Bargaining

Corporate Social Responsibility

Emploves Counsealling

Environmental Management Systern and Graen
HR+

Executive Compensation

Gandear and Development

Managing Diversity at Workplace

Social Legislations for Indian Managers
Stress Management

supply Chain Managemert

Introduction to Sustainable Developrment and
Corporate Sustainability

Crearall Performance Bvaluation

YWiva Yoce
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The Spectrum of Programs

PGDM-RM
PROGRAM OVERVIEW

Tha Post-Graduate Diplerma in Managerment (PGOMY is one of the flagship programime of XI55, This isa two-year full-timea
programime, The PGOMIRuUral Mana gernent) Prograrmime of X155 s rated as ong of the best in the rural managserment field inthe
country. The Prograrmime fadlitates learning inthesory and practice of different functional areas of ranagerent, and developrnent
is carefully designed hased on inputs
by key stakeholders including facutcy
alurnni, students, and industry experts.
Lpart fromm the academic rigour
which ensures that students |zarn
and-apply key concepts and analytical
taals, the Programme alse provides
spportunities for students to develap
their  cormmunication,  lsadership,
interpersenal and netwarking  skills,
attributes that are critical in today's
increasingly  competitive world and
fagt-changing  business ehvironment.
The Prograrmme eduips a  student
with reguisite knowledge and skills,
rauired for playing leadarship ralasin
the ranufacturing and services sedors
in India and abroad.

Dr Anant Enmar

Head, PGDM
tRural Managermert)
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PROGRAM STRUCTURE

First Trimester

 Society Cultural Change and Structural Analysis
¢ Theories of Development

+ Rural Economy, Entitlement and Development
¢ Child Rights, Gender and Developrment

¢ Development Administration, Programmes. and
PRls

+ Principles of Management & Crganisational
Ethics

+ Communication for Development

e Quarntitative Methods -|

¢ Practical Exposures

+  Audit Courses —Yoaa & Indian Constitution

Second Trimester

+ Micro Economics for Rural Development

* Agrarian Relations, Reforms and Contermporary
Crizis

+ EBchavioural Science

¢+ Human FResource Management for
Managers

+ Financial Accounting

¢ Quartitative Methods - ||

¢ Social Research Methodologw and FRA

+ Research & Writing Skills

+* Rural & Urban Exposures & Block Placement

Third Trimester

Fural

+ Macro-Economic Principles & Policies for Rural
Davel oprment

¢ Jrganisational Behaviour

+ Public Health and Sanitation

+ [Displacement, Rasettlament & Rehakilitation
¢ Corporate Social Responsibilitics

+ COperations Research

+ Computer Application &MIS & ComputerLab
+ Climate Change and Sustainable Development
+ Sustainable Management of Land and Water

Rural Management

L

+*

Project Management - |
Fural & ran Exposures

Fourth Trimester {Only Electives)

L ]

*

Froject Managemeant -l

GIS & Remote Sensing

Livestock Production Management
Matural Resource Management & Commons
Entrepreneurship Devel opment
Furban Management

FublicPolicy Analysis

Disaster Management

Sustainable Business and Green TSR
Data Analytics for Rural Davelopment
Rural Marketing

Fifth Trimester (Onby Electives)

L

L

L ]

* & & »

L ]

CropProduction, OrganicRarming & Eiodisersity
MManagement

Aari-Business Management
Training for Developrment
Management of Institutions
Saocial Entrepreneaurship
Wiomen Devel opment
Disaster Risk Reduction

Management of Cooperatives, Producer Groups
& SHGs

Data Managerment

Social Marketing

Fural Financial Services & MFI
Agricultural Exposuras

Sixth Trimester (Only Electives)

Livelihood Promotion & Skill Devel oprment
Social Justice & Social Action

supply Chain Manageament

Financial Management

Micrao Insurance & Risk Management
Industrial or Crganisational Exposuras
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The Spectrum of Programs

PGDM-MM
PROGRAM OVERVIEW

The two-year Post Graduate Diplerna Predrarmime in Managerment in Marketing prepares a student for a carest in marketing
and sales in industey, products and services. IE alse aims at developing skill sets for the new Upcsrming areas in Marketing
Analytics, Marketing Operations, Digital Marketing. The programme facilitates learning of theary and practicein different areas
of Management and to hridge the knewledge and application expectations of the different stakeholdars,

Underthis prograrmme the courses are designed to develsp - ¢y the analytical, problem selving and decision making a bilities,
(i the awareness of the secig-economic environment; and iy the persenality with socially desirable values and attitudes.
Tewards these ohjectives and to suit the contents of each course 3 variety of teaching methodelogios, such as case studies,
tole-plays problem solving exerdses, group discussisns, computer simulation garnes, audie-visuals, are used in the programrme,

The primary objective of the programme is to impart knowledge and skills and, just as important; toe transmit certain walues. The
institute proposes to make the studerts aware of the occupational mehility and voluntary compliance to ethics, law and social
tesponsibilitios,

Inthis context, not only the impaing of knowledge and skills is of wital importance, but even rmore crudal is the purpose for
which the knowledge and skills are utilized. This will greatly depend on the values that students carry with thern once they
graduate from the institute,

The programme helps the students to equip themselves with the knowledgs, skills and wvalues: Thisis by way of;

+ (Gotting the students acguainted with problems of today's business environment which has grewn to be dynarnic and
cornpetitive,

+  [Development of decision making skills, analytical skills and logical through several case study analysis, presentations, live
projeds, cormpany internship, interactive class room lectures and discussions.

+  |mprovement in the communication and interpersonal skills of students, that they becorme confident and influence others, s

+  Commmunication labs are an essential part of the curriculum for students to become goeod listeners whoare sensitized to the
expectations of others and play an effective rolein group situations.

+  Summer Project /Internship are anintegral part of the course curriculum. The summer internship prooramme isfor a period
of six to sight weeks.

Rural camps are organized with an ohjedive of imparting an understanding of the deeper aspirations of the commen people for
justice. The eourse ensures a parfect blend of hurmanity and professionalism, the amalgamation of management, leadership and
social service isanactive ingredient of this esteemed institution that creates, "Professionals with a difference.”

Futurktlc Approach

Tha Preorarmme has taken nete of the fast chanaing figld of markseting management asa disciplineand to attune itself to the
changing dermands of the industry, the departrnent has decided to continuously work towards identifying the requirerents
and incerporating it in the curriculurn, Fagulty members are attending different programs like seminars, workshops and faculty
development programs as well as engaging with the industry through live projects apart from the oonventional Summer
Internships and guest lecturers frem the industry sxperts. Qur alurni are alse helping out in carrying out this effort. The
relevance of the curriculum is alse thersfora kept only for a peried of two years after which the Board of Studiss comprising
reprasertation from eminent acadermia, industry and Alumni corme tegsther and redesign it

Dr Bhabani Prasad Mm.hapa.tra

Head, PGDM
iMarketing Managernent)
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First THmester

¢ Foundations of BEusiness Analytics-|
+  Acocounting for Managers |

+ Managerial Economics

+ Principles of Management

¢ Business communication

+ Marketing Management-|

+ | T Skills for Managers

¢ Jrganization Behaviour-]

+ Communication Lab

Second TrHimester

¢ Fosearch Methodology |

+  Accounting for Managers |

+ Financial Manageament

¢ Economic Analysis and Policy
¢ Marketing Management-l|

* Human Resource Management
* Organization Behaviour-l|

+ Operations Research

« Soft Skl Development

Third Trimester

¢ Financial Market and Services

+ Drganization Behaviour-||

s Reszearch Methodology |l

¢ BEusiness Environment

+ Foundations of Business Analytics-ll
o MIS

¢ ozt and Management Accounting
+ Logistics and Supply chain Mat

+ Soft Skill Devel oprment-l|

o Rural Camp

Mon 5pl Elective (any one) minimum 25 stuclents
threshold

+ |ndia and World Economy
+  Total Quality Management

Marketing Management PROGRAM STRUCTURE

Fourth Trimester

¢ Business Law

+ Soft Skills Development - ||

Elective {any £) minimum 15 students Serial No
12,3 are compulsory

e Ganvices Marketing

Consumer Behaviour

Sales and Distribution

Econometrics

Travel and Tourism Marketing

Retail Management

Digit al Marketing

Froject Managament

Business Modelling using Excal

Financial Product and Services Marketing
Eanking and Insurance Management
Custorner Relationship Managament

Fifth Trimester

o« Soft Skills Developrment-||

¢ Summer Internship Project

¢ |ndustrial Visit

Elective {any 5) minimum 15 students Serial No
13,15 and 21 is compulsory

¢ |ntegrated Marketing Communication
Fetail Store Opearations

Strategic Marketing

Business Maodelling using Python
Aovanced Marketing Analytics
Marketing Metrics

International Trade

Strategic Brand Management
Froduct Management

Sixth Trimester

Business Ethics and C5R

Business Policy and Strategic Management
Electives {(any 3) minimum 15 students)
BEZE Marketing

Marketing in Practice

Entreprensurship Management
International Marketing

Fural Marketing

* * F & 0 S & * * & @

* & % & & & & »

& + & & ¥ » % &
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The Spectrum of Programs

PGDM-FM
PROGRAM OVERVIEW

Factors such as dlebalzation, deregulation, mergers and acquisitions, competition and technslogical innovations have forced
cornpanies to rethink their business strategy. In today's ever-changing business environment, finance executives are axploring
ways and means by which the financal fundion can bring greater value to their organizations. Finance executives teday need
to think beyond the traditional financial infermation contained in general ledger system and consider how best to provide
carmnprahensive mea sures and analytical methods needed to drive dedsions inside the complexand dynamic companias,

To serve the needs of the changing horizons in financial dynarmics of the industry, the course on "Post Graduate Diploma in
Managerment - Finance” helpsto huild an elaborate knowledoge on finanoe, accounting, taxes Max gructures and the relations of
all these aspects on overall business dynamics of complex Industries. The basicairm therefora isto develop skill and knowledoe
in the financial demain.

The primary chjective of the course isto impart knowledge and skill and, just as important; to transmit certain values, The

institute proposes to make the studerts aware of the gccupational mebility and wvoluntary complianoes to ethics, law and social
tesponsibilitios,

I this context, not only the imparting of knowledge and skills is of wital irmportance, but even more crudal is the purpose for
which the knewledge and skills are utilized, This will greatly depend on the values that students carry with them once they
graduate frem the institute,

In genaral the programme helps the students to equip themselves with theknowledoe, skills and values. Thizis by way of
beguainting the students with the preblems of today's business envirenment that has become very dyramic and cormpetitive.
This is dene by breadening of herizons by making available information inthe ferm of books, business magazines and ressarch
reports.

To equip the students with the right attitude, knowledoe, and skillsinareas of business management and information tachnolooy
Hecassary to succead in the data-intensive VUCA envirenment,

Developing decision making skills, analytical skillsand logical reasening through interactive dass reorm lecures and discussions,
individual and group assionments, case study analysis, individual and group presentations, live projects, company internship
and chss room participation,

Develsping the communication and interpersonal skills of the students so that they can express themselves dearly and with
confidence in order to convings others. Students arealse trained to he good listeners whi are sensitized to the expectations of
others sothat they can playan effective relain greup situations, Thisis done threuah the communication labs,

Organizing of rural camps in rural areas thereby imparting an understanding of the deeper aspirations of the commen peoeple
far justice and who should seetheir training as a preparation for true service to the society The perfect blending of hurmanity
and professienalism, the amalgamation of management, leadership and social service is the unigue objective of this estesmed
institution that creates "Professionals with a difference”

The PGDM-Finance Programme of X155 is designed to achiewve thefollowing programme educational objectives and progra mme
aLLcomes:

Lhout PGOM Finance Programime

The prograrmme Post Graduate Diplerna inMangement - Finance (PGOM - Finance) at Xavier Institute of Sodal Service, Ranchi
(¥155) is a two-year full time Finance Management Prograrmme. The programime augments the understanding of the role of
firancial managers in business and society. It helps to enable the students internalize the key business concepts, learnto analyze
problemns, develop strategies, communicate ideas and rmotivate peopleto action. Ernphasis is placed on developing analytical
rnitd, which seeks the rinht knowledge and skill with right leadership attitude,

It is thus expactad that the course instructors as well as the students will pay attention to the integration of the subjects of
various trimester s with the ehjective of the curriculim.

Dr Bhaskar Bhowani

Head, PGLM
iFinancial Managermsnt)
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PROGRAM STRUCTURE

First THmester

Business Statistics - |

Accounting For Managers — |

Economic Ervironment of Eusiness
Essentials of Management

Business Communication

Marketing Management

Comrmunication Lab

zoft Skill Development & BEusiness Sessions

Second THmester

Fesaearch Methodaol ogy

Accounting For Managers - [

Financial Managermeant — |

Eusiness Statistics - ||

Crganizational Behaviour-|

Business Law

zoft Skill Development & Business Sessions

Third Trimester

Micro Economics For Managers
Financial Management - |l

Cost & Manageament Accounting
Operations Research

Financial Market s & Services
Marketing of Financial Services
Oraanisational Behaviour-|
Fural Exposure (Camp)

Hurman Resource Managerment
soft Skill Daveloprment & Business Sessions

Fourth THmester
+ Principles & Practices of Banking
e Customer Relationship Management
¢ Soft Skill Development & Business Sessions
+ Elective Group : A - (Any One)
+ |nsurance & Risk Management
¢ Behavioural Finance
¢ Elective Group : B - CAny One)
+ Certification Coursesin MNISM
¢ Maluation & Financial Modalling
+ Elective Group : C - (Any One)
¢ |T5kills For Managers
¢ |Logistics & Supply Chain Management

* &+ & + & & @ * % & & & &+ & &

* & & & & & % & + &

FInancial Management

*

Elective Group : D - (Any One)
¢ Basic Econometrics
+ |nventory &Materials Management

Fifth Trimester

L
*

&+

* &

Macro Economics For Managers
BusinessEthics &Corporate Social Responsibility
Financial & Tax Flanning.

[ndustrial Visit

Soft Skill Development & Business Sessions
Elective Group : E - (Any One)

¢ Micro Finance

+ Entreprenaurship Developtment

Elective Group : F - (Any One)

¢ |nvestrment & Port folio Managerment

+ Project Manageament

Elective Group : G - (Any Twa)

¢ Financial Derivatives

+ |rvestment Banking

* Ethicsin Finance

Elective Group : H - {(Any One)

+ Total Quality Management

+ Decision Making in Businass

Slxth Trimester

¥ * #»

Sumimer Internship Report - Final Bvaluation
sumimer Internship Report - Viva-Yoce
Grand Yiva-voce fOverall Assessment
Elective Group : | - (Any One)

¢ Financein Practice

+ Personal Financial Planning

Elective Group : J - {Any One)

+ |nternational Financial Management

¢ Applied Econometrics for Finance
Elective Group : K - (Any Two)

¢ Retal Management

¢ =ales & Salesmanship

+ Consumer Behaviour & Market Analytics
Elective Group : L - (Any One)

+ StrategicFinancial Management

+ Corporate Finance

Elective Group : M - (Any One)

+ Business Policy & Strategic Management
+ Financial Engineearing
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CAMPUS PLACEMENT PROGRAM

A XSS we balleve in nurt uring the talent and making tham "Ready for the real world”, The Placament Cell
helps connect the Craanizations with the talent at the [nstitute. We have tried to keap the entire campus
placement procass simple and convenient toall

The Placement Cell

The Campus Placement of the students of XI55 is coordinated by the Central Flacemant Cell headed
by the Chief Flacement Coordinator It works in uniseon with Departmeantal Flacemeant Cells constifuted
of students’ representatives. The Departmental Placement Cells are also duided by the senicr faculty
mermbers, In general. the Campus Placement schedule 15 as follows: It commences from ©otober end
evary vear and finishes in Decermber for the first phase The second phase commences in January and
ands by Aol

Placements 2022-2024

The placement process of PGEM programimes of 2155 for the Batch 2022-24 was conducted in two
phasas: Phase | (27 Oct tol5 Dec 20237 and Phase Il {16 Jan to 30 Apnl 20243 This placerment seasan,
2025-24. carme with unprecedented challendges as the economy was not very supportivein terms of job

reguiremants due to global recession. industries doing for automation and adoption of Artificial
Intelligenca (ALY and increased uncertainty due to changing global dvnamics. Many of the regular
recruiters have either frozen their hiring or reduced the required numbers as well as salary package due
ta restructuring of their organizations: Mamy: organizations have also increasaed their eligibility criteria
aven for lower CTCs dus to lesser reguirements. This owverdll situation has asianificant impact on the
placements of the various B-schools and other proféssional institutes 28 NMumber of Record Pre-
Placerments Offers Record Highest CTC in Bural Management as 18.5 Lacs/annum. In this situation also,
the placament cell of XI55 15 happy to declare that the placerment season 2023-24 has been good despite
the impact of automeation, global economic volatility, and it uncertainty, A total of 128 companias
participated in the placement process out of which 44 weara new racruiters. & total of 193 offars ware
made with a highest CTC of Bs 21,00 lacs per annum and the coverall average CTC was Bs 936 |acs per
annurm. The final placement figures this year have reached G0.42% The process for a few companies 1s
=till due and it s expected to reach BE%. Az a3 testimony of competence and tenacity of our students
exhibited during their internship panod, we receped 258 FRCs with anaverage CTC of Bs 1539 LEA. The
numer of students achieving the highest CTC has nereased. Seven students from PGEEM-HRM wera
offerad PPO with the highest CTC of Bs 21.00 lacsfannum, Four students of Marketing Management have
received the highest CTC of Bs. 1170 lacs/fannum. Three students of Financial Management have received
the highest CTC of Rz 1170 lacs/ annum. One student of Bural Management has recervad the highest CTC
of Bs: 18 50 lacsfannum,. The stipend offerad to surmmer interns was equally- encouraging with the highest
stipend of Rs 1.00 lakh/month. The achievernent we have reached wouldn't have been possible without
the steadfast trust our corporate parthiers have placed in the caliber and competitivensss of olr students,
As the neads of businesses evolve, they sesk fresh talerts capable of propelling arcwth amidst new
challenges. XI55 Ranchi 15 dedicated to furhishing such talents, indwiduals, who not onky drive
organizational prograss but also priontize people and the ervironment. This acknowledgrment 1z baoth
aratifying and humbling, fusling our cormmitiment o samving diverse ardanizations with capable, dynamic,
atid skilled managers. Credit for this success must be shared with our regular recruiters, whose
unwavering confidence in our ability o nurture a talented pool s invalusble Additionally, the
imvobvament of new recruiters excites us signaling opporfunities to collaborate with ernerging
corpotations shaping the future of employment. We extend sinceregratitude toboth cur regularand new
racruiters for beliaving in our nstitute and our students, We eagerly anticipate their continued support as
we strivetoexcead their expectations.

NISS Thrrubs aunous ke wp 5 B-Sehoots tn ghe Sanr Dowe (Outivel Groap) Bauked
ﬂ 25tk ar the Wational Leadt by Tince,
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Aarti Industries Ltd

ACT Ltd.

ACT

Aetion for Social fdvancement CASAY
Adani Group

Addverk

Aditya Birla Capital

Aditya Birla Fashion &Retail Ltd.
Aditva  Birla Sun  life  Asset
Managerment Cormpany

Aga Khan Rural Support Program
Air Liguide India

Alambic Pharmacsutical

Alkermn Laboratories Limited
Allergan Indiz

Arnazaon

Armbadi Enterprises Ltd.
Annapurna Micro Finance

APCO Infrastructure

Arohan Financial Services
Ascent Wellness & Pharma
Solutions Pyt Ltd.

Asian Paints Ltd,

Aspire Systems

Atking Global

Atos Ltd,

Atria Cornmunications

Recruiters
Ig
Last Five Years

+ Axis Bank

+  Azim Premiji Foundation

+  Bajaj Allianz GIC Ltd:

+ BajajAllianz LIC Ltd,

+ Bajaj Electricals Ltd,

+ Balmer Lawrie & Co, Ltd,

+ Bandhan Bank

+ BASF

+  Bharat Financial Indusion Limited

+ Bharat Petroleurn Corp. Lt

+ Bharti Airtel

+ Bharti  AXA
Company Ltd.

+  Blue Star Ltd.

+ British Paints

+ BRLPS- Jeavika

+ Brooke India

+ BYJL'S - The Learning App.

+  Cadila Pharmaceuticals Ltd

+ CairnIndiz

+ Capital First Ltd.

+ CARE India

+ CASA

+  Cavinkars

« CEAT Ltd.

+  Carfra for Resaarch & Davalproent

+ CESC Ltd.

Life:  Insurance

*

*

*

*

CHAMGEET AL

Chetna Yikas

Child Fund India
Chelamandalam Finance
CIBC

Il Jharkhand

CISCO

Cognixia

Caghnizant

Colgate Palmolive
Collabera

Corormandsl International
CREA India

Credforoe Asia Ltd.
CRMMEXT

CROMA T

Crompton Greawes Ltd.
Crystal Crop Scences
Currming Ltd.

Cairnler (Bharat Benz
Calrmia Bharat Ltd - Cement
Cata Fasolvs

Dell Technol ogiss

Delphi

Cew Support Agency of Gujarat
Cexter Consulting
Charma Life
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Cisruptive Analwtics

CLF Pramerica LIC Ltd.

Or. Peddy’s Foundation

D5SF Black Rock lnvestrment
Managers Pt Ltd

Cwlis Business Services Pyt Ltd.
East West Seeds

eler:

Ecorm Express Pyt Ltd.

Ekjut Foundation
Electrostesl Ltd,

Emagine People Solutions
Emcolndia Ltd.

Emecure Pharmaceuticals Lid,
Encyelopedia Britannica
Engender Health

ESAF Microfinange

Essar Poweer Ltd.

Essel Mining & Industries Ltd.
Eupheus Learning

Exide Industries Ltd,

Extrarnarks Education | ndia Pyt Ltd.

Federal Bank

Fineare Small Finance Bank
Firiish Society

FLIF Ltd.

Flipcartan

Foundation for Ecological
Security

Foundation to Educate Girls
Glabally

Future Generali

Future Supply Chain

iGE

GIC Housing Finance Ltd:
Gl7 RSEY

GHB Rx Lens Pyt Ltd.
Global Shiksha

Global Web Technologies
Globsyn

Godrej & Boves

Good Wezve

Google Ad words
GormalOne LLP

Grarmin Shiksha Kendra
G

Gujarat Alkalies

Hawells Limnited

HCL Technologies Ltd.
HOFC Bank Ltd.

HOFC Ltd.

HOFC Mutual Fund

HOF C Securities Ltd.

Hero Corp Enterprise

Hear o Mot ocorp

HIL Ltd

HIMDALCD

Hindustan Copper Lid.
Hindustan Media

Hindustan Mational Glass Ltd.
Hindustan Unilever Ltd,
Hindustan Zing Limited- Yedanta
Grou

Hitech Chermicals

Huhtarmaki PPL

[CIC] Bank Ltd,

[CIC] Lornbard GIZ Lt

[CIC] Prudential LIC Ltd.

[CIC] Securities Ltd.

IDEI Bank Ltd.

[dea Cellular

IGFC First Bank

[FFCO Tokio GIC Ltd.

[ Met Ventures

iLeadHR

IndiaCan Education

Indian Schoaol of Microfinance for
Warnen

Indian Stesl & Wire Products Ltd.
Indus Met

Induslnd Bank

Info Edge

Infosvs BRD

NG WYSYA Bank

*

+*

+. 0+ * ¥ #

+. 0 * ¥ #

*

+*

*

*

* * o #
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Institute for Financial
Managerment & Fesearch
iPritried

ITCLtd,

JK Agrico

Jdaipur Rugs

Janalaxmi Foundation
Janalaxmmi Micro Finance
Jare Education

JCB

Jet Airaaws

Jharkhand Milk Federation
Jharkraft

Jdindal Stainless Ltd.
Jindal Steel & Power Ltd.
JK Paper

JE Trust

John Deere

JSLPS- Azjeavika

JE5W Ltd,

Jukilant Bharatia Foundation
Jubilant Generics

Jukilant Lifescien cas
Justice & Care

Knowledge Consartium of Gujarat
Karn Ferry

Kotak Mahindra Bank
Kotak Mahindra Life Insurance
Pyt Ltd.

Kudumbashres

Kutch Mav Mirman Mandal
L&T Construction

L&T Finance




L&T Hydrocarbon

LET Infra

LEALS

Leighton  India  Contractors
Private Limited

LG Electronics

Lifeboat  Risk Management
Services Pvt Ltd.

Linde Group

Lird st

Lixil Water Technolooy

Magic Bus

Maoma Fincorp Ltd.
Mahindra and Mahindra Ltd.
Mahindra Finance

Mahindra First Cheice YWheels
Ltd,

MAG Consulting

Marico Limited

Maruti Suzuki India Ld,
Metally B harat

Medha

Madica Group

Metro Cash & Carry

P D0

Minneva Didital Pyt Ltd
Mirae A sset lnvestment Manag ers
(Indiay Pyt Ltd,

Mjunction

MMTC Lid,

Madi Trust

MRF

Mawipe (Payso

MTR Foods Ltd.

Maandi Foundation
MARDESAGNFC

Marnalia Financial Advisors Ltd.
Mational Dairy Dev. Board.,
Mational Institute for  Smart
Governrnent (IS G

Mational Stock Exchange
Mau kri com

Meonichs

Mastle ndia

Metafim Irrigation

Metscribes India Pyt Ltd:

Meautral Puklishing House

MIT Faundation

Mirmana Cak Foundation
MoPaperForms

MPC

Odisha Livelib ood Mission
Ddisha  Trikal  Development
Society

Olympes  Infrastructure Ltd,
Operation ASHA

Operation A5HA

Oracle India

Orient Fans Ltd, ORMAS

ORMAS

Dgam Dairy

PAM T Alumni Reach for India
Fantaloons

Patra T

Finclick  Property Managermsent
Pt Ltd.

Fod Techserve Pyt Ltd
Faolaris Software Ltd.

Fracto

Fradan

Pragvaam

Pratibha Industries Group
Prawvah

Prawatna

Price WaterhouseCoopers
Frism Jehnsoen Limited
Funj Llewd

Furesh Dailv Foods Pyt Ltd.
Guess Corp-Bocelus

FRajasthan Gramin Aajesviks
Farishad

Rawrond Ltd.

Felaeo Footwear

Faliance Communication
Feliance Foundation

Feliance GIC Ltd.

Felianee Industries Lid
Felianee 10

Reliance Powsr

Feliance Retsil

FiCorp

R5PL

Fuchi Sova

SAB Miller

Safe Cherm [ndustries,
Safeducate

Saija Micre Finance

Salto Dee Fe Consulting
Samagra Yikas Sansthant
Sarnasta Microfinance
Sambandh Finserve Put L.
Samsung

Sarthak Education Trust
Satya Micro Capital

Satvarm Auto

Satvarm Micro capital Ltd.
Save The Children

SBI General Insurance Co. Ltd,
SB| Life Insurance Co, Ltd,
Seed C5R,

Seva Mandir, Lldaipur
Shantilal Detergents Pyt Lid,
S0Pl

Shine  Abdur Fazzag  Ansari
Institute of Health Education &
Fesearch Centre

shiv Madar Foundation

Shree Cement

Shrirarn GIC Ltd.
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+ Shriram Transport Finance Co
Ltd.

+  Siesta Group

¢+ Sjasta Hospitality Group -Talent

+  SKGFS- IFME Trust

+  Skill At & Bevond (SABY

+  SKill ProFoundation

+ Skoda

+  Smart Joules Put Lid,

+  Srile Foundation

+ SOMATA

+ 505 Children's Yillage Sparrow
Softech

+  Sparrow Softech

+ SPML Ltd.

+ SREl Finance

+ SRF Ltd.

+ SRIJAN

+ SRKRS

+ Stackmybiz

+ Stanely Black & Decker

+ Steps2Strategy

+  Sterlite Technologies

« SUPPCRT Hazaribaoh

« Taj Group of Hotels

+ Tata AIG GIC Ltd.

+ Tata AMC

+  Tata Autocormp Svstems

+  Tata Chermicals

+ Tata Consultancy Services

+  Tata Metaliks

+ Tata Motors Financs

+ Tata Maotors Lid,

+  Tirmes Group

+ Titan Industries Ltd,

+ TH |nternational Logistics Ltd.
+ TMT India Ltd.

+  Toll Global Logistics

+ Tractors India Ltd.

« Trident Group

+ TS5RDS

+ TTC Glocal

+ TTHK Prestigs

+ Uday Foundation

+  Uflex [ndustries

+ Llgarm Foundation

+ Lljjivan Small Finance Bank
+ Ultra Tech Cement Ltd.

+  Tata Powser : EN_l CEFl di
+ TataPower Delhi Distribution Ltd, bialibis
+  LIEMLIL
+ Tata Stecl BSL Ltd.
+ LISEL
+ Tata Steal Ltd. .
+ Tata Technologies Ltd *. Lot Hari
' + LTI AMC

+ Tata Telcon Ltd.
+ Tata Teleservices
+ Tata Tinplate

+ TCI Ltd,

+ Teach for India

+ Tearn Satvam

+ Tech Mahindra

+  Ltkarsh Small Finance Bank
+  Wati Consulting
+ Wava lndia Finsery Ltd.

+ ‘Wedanta Electrostesl Steels Ltd,

+ Medanta Group
+ Vediks Credit Capital

Ltd,
+ Techstam + Vizag Stee
+ Tega Industries Limited +  Wodafone
+ Tegfarce Solutions | dea Ltd

+ TERI
+ Thelndian Hotels Company
Tirnes Groug

_ﬂ_.,}(avier Institute of Social Se
1 JIE
.

e

YWalve Eicher Commercial
Wehicles Ltd.

W Populi

WRUTTI Livelihood Resource
Centar

Walmart

Water Health India
Walspun

Wit

WS Gobal Services Pyt Ltd.
Waorld Vision
Writers Corporation
Weiters Safequard
Hlaormi India

2IPT

Yes Bank

Your Cwn Room
G\Wresearch




Luminous
Alumni

While celebrating its &7th glorious year of management education,
Aavier nstitute of Social Service; Ranchi enjoys one of the largest alumni
netwo mong the businessschools in India and considers it one of its
higges 5

students graduating from ®I55 Ranchi have

Ower ’rhe last slx decades,
5 strafegic positions and shouldered critical

in ’rhe development sector and n the corporate world.

Theu sUCCEss is-a testimony to the gual ity of education and humanval ues
imparted throughout the tw
alumni have faken up positl agement in national as
well as global organiations. They are ambassadors for the change and
development of the society at large.

in the fop

Aaron Trevor DSouza Anand S5ttaraman

Head of HR Head HR- Communication, Media &
Dr. Reddly's and Nestlé Health Infurr:nat'lun services Business Unit,
science Lt Arhar [eas .
Tata Consultancy Services
Abhi Sh
e Aniket Preetish
senior Product Manager Head HR & ER
Fedex APM Terminals
Amit Jaiswal Anshuman Ra}r
DGM-Electric ¥ehicles VP - People &Biz Ops : South Asla
Tata Motors SYNOpsYs
Amit Shekhar Arijt Dey
Assistant VP Director HE & Strategy
HOFC Bank Dylis Business Services Pyt Lid.
. Arjun Singh
?mn:.;hh 2?32[] Chief Human Resources Officer -
ouncer solar PY Business
Crestixd Reliance Industries Limited
Amitabh Singh Ashish Chattoraj
CHEOD Chief Human Resources Officer
ICICI HFC Fayl

Wavier Institute of Social Service Ranchi - Admission Prospectus 2025 “

rgars of their stay in campus. Many of our

Ashish Kumar Srivastava
CEQ & MO
FME Metlife

Ashutosh Srivastava
Head of India HE
CLEA

At'eh Raj
Manager - C5R Advisory
KPMG India

Ben Koshy
Director Finance
The Peninsula Beverly Hills

Bidyoot Sarkar
Yice President & Regional Head
Matilal Oswal Financial Services Lid.

By¥ay Chowdhury
Lead CSR CAsia Pacific)
synopsys |nc.

BEcash Prasad
MVF-Business HR
Feliance Retall
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Brajesh K Choudhary Dhirendra Panda Jayamt Kumar
or.Gen Manager and CSR Head Manager Process Excellence CHRO
SunPharmaceutical Industries Lid Anheuser-Busch Inbev, Bangalore Adani Realty
Chandan Chattaraj Dilp Shha Joydeep Das

Fresident- Human Resources
UFLEX Group

Chetna Singh
s VP-Global Head Total Rewards
AP

Debashish Chatterjee
Wice President Hurman Fesource
Thamo Fisher scientific

Chief Human Resources Officer
Vedanta Ltd.

E Yenkat Ramnayya
Founder & Executive Director
SWC Pt Ltd,/ Youth for Action

Gaurav Singh

Regional Audit Manager- Dy. GM
Cholamandalam Investment &
Finance Co. Lid,

Assistant VP-Reinsurance
Mahindra Insurance Brokers Ltd.

Kamlesh Prasad
Water and Sanitation Specialist
World Bank

Kaman Lakhani
Chief Human Resources Officer

Tata Steel Downstream Products
Ltd.

Gopal Kumar

ﬁg:g%?ﬁ”“hanw Hegd_ CSP Karunesh Prasad
Aditya Birla Capital Founder & CED

Tata Steel Y ¥ Changs Et. AL

) - Indrajeet Sengupta

Debopriya Chatterjee Senior Vice President KMG Stephen

Chief Manager Mahindra & Mahindra Automotive Global Head HR

ICIC| Lormbard Export Trading Group
Jagjit Singh

Dharm Rakshit Head HUB & Countries Capahility Kishna Kant Jha

Head HR Learning Solutions Head - PMU

Hero Moto Corp Ltd. Fovartis India Indian School of Business
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Kushagia Verma
ar.Manager
Tata Motors

Lipika Yerma
Wice Fresident HE
schneider Electric

Md. Mohib

Head CER Commercial

Anil Agarwal Foundation é
Wedanta Mand Ghar Project

Milan Chattaraj

Director - Human Resources &
Admin

Orkla India

Mohit Agrawal
Assistant Analyst
FPexsiCo

Mussarat Hussamn

Head - Human Resource
sUzukiResearch & Developrment
India

Nadeem Kazm
CEO & Founder
splice HE Works

Nema Sarieta Ekka
Vice President -HE & Operations
Dharma Life

Hiraj Kumar Lal
Head CSR
Arvind Ltd.

Nitesh lain
Chief Hurman Resources Officer
ELGI Eguipments Ltd.

Nupur Singh Mallick

Group Chief Human Resources
Officer

Tata Group

Faromita Roy
Head Leadership Talent
Development
Tata Steel Ltd.

Partha Raut
HF Advisor
Pravara sugar Cooperative

Pooja Marwah
AVP-Glahal Talent Management
Bata Group

Havier Institute of Social Service Ranchi - Admission Prospectus 2025 “

Prabal Chatterjee
Head HR, ANZ
Tata Consultancy Services

Prabhat Sinha
Director Govt. & Public Affairs
Boehringer Ingelheim

Pramod Kumar Jha

senior Director HE Business
Fartner

LTIMindtree

Pranjal Mitra
Vice President Managed Solutions
Waterfield Advisors

Pratik Burman
Fegional Alliances Manager, MEA
Infasys Finacle

Praveen Karn
Group Head Sustainability & CER
spark Minda Group

Pryanka Kumari
Assistant Vice President
HSBC Bank

Rajeev Ranjan
CO0 & Chief People Officer
Oharma Life

Rajesh Kumar
Lead CsR
Alkermn Laboratories Ltd.

Rajeshwar Tripathi
Group CHRO
Rl Com

Rajneesh Singh
Chief Executive Officer
=impli Group

Rajnish Kumar

Head Compensation & Benefits’
Business HR

‘Yes Bank

RajorshiGanguli
Fresident & Global HR Head
Alkem Laboratories Lid.

Rakesh Das
Chief Credit Officer
Adani Capital

Ranjit Singh
Human Resources Directar - 15C
Zebra Technologies

Ranjit Singh
Vice President Hurman Resources
Eupheus Learning

RashmiPrabha
Vice President Hurman Eesources
sonata Software

Ravi Shekhar
Chief HRE Officer
=entiss Pharma Pt Lid.

RihiPathani
Head CER
UFL Group

Robm de Cruz
Circle HE Head
BhartiAirtel

Robin John
VP -Employes Relations
DB= Bank

Sai Suryanarayan M
Chief People Officer
Five-Star Business Finance Limited

Sajd Igbal

Vice Fresident HE for

south Asia Region

GE Transportation, a Wabtec
Comparty

Sali Lal
Executive Officer & CHRO
Marutl Suzukil Lid.

Sammar Srivastav
Yice President Human Fesources
Hawvells India Ltd.

Sandip Osta
Director HR
McCain Foods

Sanjay Aikat
Marketing Directaor
Engaged Media, LLC

Sanjay Bose
Executive Vice President
fs Head HE

ITC's Hotel Group

Shalini Aadhaar
Chief Human Resources Officer
shalimar Paints

ShambhaviTulsyan
Director-Origina tion
Morthern Arc Capital Ltd.




Shamita Nandi
Chief HE Officer
TIL Limited

Shashianm Kumar
GM HR &IR
Udaipur Cement Works Ltd

Shivam Yadav
Director- MRl Wealth Team
AHE Group

Shobha Pandey
Factory Manager -
Vehicle Focus Factory
John Deere

Shourya K Chakravarty
Chief Hurman Resources Officer
Aptech Lid.

Siddhartha Solanki
Assistant VP
Bank of America

Sidhartha Ganguly

= ¥ice Fresident -

Human Resources

Bennet: Coleman & Co. Ltd,, Times
Group

Sidhartha Ghosh
Chief Human Fesources Officer
Adan Wilmar

SmritiSudha
Executiwe Director HE
Wells Fargo

Subhash Chandra Rai

or.Head C5R

Mational Payment Corporation of
India

Subhro Bhaduri
CHROD
Aditya Birla Capital

Subinoy Banerjee

Compensation & Benefits Leader
for Asia & ANZ

GE Vernowva

Sujeet Ranjan
Chief Executive Officer
United Way of Oelhi

Sujoy Banerjee

Group Chief Peaple Officer &
Group Head

Gainwell Commosales Pyt Ltd.

Sushant Yerma
Asia Regional Director
Trickle Up Inc.

Tuhin Sarkar
MNP Compensation & Benefits
Bank of America

Utkarsh Raj
Vice President- Marketing
Indusind Bank

Littam Lal
Director (Personnel)
MHEC Limited

¥inita Charles
Ji. President & Head HE

Birla Copper (Hindalco Industries

Vishal Raj Sinha
Head CSR
J=W Foundation

Vivek Patodia

Founder
VEP Flrancials

N gy Auiny

M BET
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Contact Ls
Admission Co-ordinator Convener Admission
;d+Y] 62062 61750, 99314 Q1500 & +91 99314 01500
& admissions@xiss acin Q admissions@xiss acin

XAVIER INSTITUTE OF SOCIAL SERVICE, RANCHI
Camil BEulcke Path (Furulia Road), Ranchi - 824001, Jharkhand

@ +91651 2200872 © admissions@xiss. ac.in

+3] B20EZE]TED: +91 Q92140500 491 BABTAQ984 +9] 89874995842
(Monday - Friday 920 am to 4.00 pm)
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